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COMMANDER S COLUMN
Scel last spoke to you through my column, | have atended a joint

nference between the Immigration and Naturdization Service and the U.S.

rmy Corps of Engineers. The conference was to provide the status of
congtruction projects the Corpsis building for the INS. | now have a better
understanding and gppreciation of how difficult their misson is as they support the
war on terrorism and the uncertainty within their organization asthey are
reorganized into the Department of Homeland Security.  INS has changed
consderably since | was ayoung boy growing up in New Mexico. | remember
those old run-down trailers at roadside inspection stations or the gppalling
headquarterslocated in the border towns. Well, it isn't like that anymore. A little
over five years ago, they had a congtruction program of $12 million and today their Col. Leonard D. Waterworth
budget is over $715 million. That is growth at argpid pace! Our program in this
digtrict includes saverd projects for various federd agencies; one is now the U.S. Department of Homdand
Security.

March started with abang! The first week of March, we met with Secretary of the Army ThomasE.
White. Itisnot often we are told to go brief the Secretary of the Army. He was going to bein Houston and
we had a chance to spend an hour with him to talk about our mission and the impact the Texas coastline has
on the deployment of combat forces. He summed up his meeting with how he enjoyed the discusson and
how important and vauable the Corps of Engineersisto the United States Army and the nation. He said
that there is not another public or private organization that can do more or respond faster to the nation’s
needs then the Corps can. Whether it is removing debris at the world trade towers or rebuilding the
everglades, the Corpsisthere. He expressed the need for the U.S. Army Corps of Engineers. Itwasa
good vidt and he stated he gppreciated the opportunity to talk with our partners and stake holders along the
Texas Coadt line.

After saying farewd| to Secretary White, we left for Washington, DC, for our annua congressiond
vigts. Our purpose wasto tak about O& M dallars. Asyou al know, we are in the middle of the 2004
budget process. The President has submitted a budget to congress and they are now reviewing that budget.
It isalengthy process that ends up prioritizing critically short national assets againgt requirements of the
nation and our communities. The Presdent’s budget held a$14 million reduction in Operations and
Maintenance in the Galveston Didrict. We had planned to execute over $80 millionin FY 2003 and fdlt
comfortable we could meet most of the requirements on the Texas Coast line with that money. Of course,
that would depend on hurricane and tropica storm strikes on our coagtline. The $14 million dollar short fall
for FY 2004 would put usinto a completely different bal game. Theflexibility we once had would be gone.

What really concerns me the most with the cut in our budget is that sometime in 2004 or 2005, we
will not be ableto keep dl of our channelsto the authorized depth. This iswhat | told our congressond
delegation in Washington, D.C. The Galveston Didrict will do anything Congresstelsusto do and do it to
the best of our abilities but some very difficult decisions need to be made on where we dredge in 2004 and
2005. They understood the message. Now we will wait and see what happens.

| am convinced the reason for their willingness to support the digtrict is based on the reputation you
have developed. Y ou have built areputation of doing agood job, areputation of public serviceand a
reputation of making the Texas Coadt line a great place to live and a greet place to work.

In closing, | remind you that even though everyone is extremely busy, we need to take time to think of
others. We have co-workersthat are extremely ill, people that have lost loved ones and some of the digtrict
deployed. Don't lose sight that we are an organization of people trying to do gresat things for our country in
avey dfficult ime.

Thank you for being who you are and making Galveston Didtrict what it is. | am proud to be a part of
this organization.
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HEADOQQUARTERS

Over the past few months, | have had ateam working on
USACE 2012 Future HQ and Division Design Study. Thisisone stepin
transforming the Corpsinto a more efficient, respongve organization. Certainly
the Corps has a proud heritage and continues to serve the Nation and the
Armed Forcesin many critica ways every day. We have changed in the past
in response to our changing situations, and we can do so again if we act
properly.

Some have said we need to be smdller, leaner and more responsive.
Others have said we must diminate layers of review, organize to support our
bus ness processes and aign the support functions to better accomplish the
mission. Others have said that the headquarters in Washington and & the
regions must better support the Didrictsin their ddivery of quality products.

| agree, and | believe we must change; but | need your help.  The Future Design team has spent
much time the past few months in sudying this problem and developing possible solutions. Their report is
avallable at http://web2000.wes.army.mil/stakehol ders/thosewhoserve.html.

Over the next few weeks, I'd like for you to read their report, participate in the group discussons
that will be scheduled, and make comments on the web Ste. Y ou can comment individualy or provide your
input during your participation in the smal group discussions.

My intention is for the team to collect comments until March 19 and then, by early May 2003, provide
me with areport on what steps we should take to accomplish our misson more efficiently in the future. Let
me affirm that the only decisons |’ ve made so far are:

- We must improve.

- | want everyone to participate in the review.

- We will not send anyone out the door.

- | will keep you informed.

I’'m proud of the work that you do each day to support the Nation and our Armed Forces. | want to
be sure that the Corps of tomorrow can continue your crucid work and look forward to your help in this.

| am pleasad to announce the availability of the on-line USACE Coaching, Counsding and Mentoring
Guide. At my request, the Human Resources Directorate devel oped the Guide as atoal to provide
information and place new emphasi's on coaching, counsding and mentoring. Coaching, Counsding and
Mentoring are vital means to prepare and develop our people and create a positive workplace experience
for each of us. Greater emphadis on coaching, counsding and mentoring will asss usin redizing our vison
as the world' s premier public engineering organization responding to our Nation's needs in peace and war.

The Guide provides an overview of each of these processes and gives practica ‘how to’ tips. It does
not establish new requirements, but links to regulations that define current requirements, including the Totd
Army Performance Evduation System (TAPES) and Individua Development Plan (IDP).

My intent isthat the Guide serves as a useful refresher for experienced supervisors, a comprehensive
tutoria for new supervisors, and aresource tool for al employees. In the PMBP environment, everyone
may serve in aleadership or coaching role a one time or another. The Guide will hdp dl of usto be more
effective coaches, counsgors and mentors,

| urge everyone to access the Guide at http://USACE-CCM-Guide.com and to commit to improving
their skills by employing the techniques described.

Lt. Gen. Flowers

Essayons,
Bob Flowers
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Secretary of the Army Visits with District

=Y

On March 3, 2003, Col. Waterworth and
Brig. Gen. Crear, dong with Gaveston Didtrict
employees and Port of Houston, Beaumont and
Corpus Chrigti port directors met with Secretary of
the Army Thomas E. White at the 75th Battalion to
discuss the Corps mission..
Secretary White, who was in Houston for a

. . . BG Crear with Secretary White and COL Waterworth at
prior engagement, had an opportunity to meet with < 75t Battalion.

the Corps and Port Directors to talk about the
impact the Texas coadtline has on the deployment of
combat forces.

“ Thereis not another public or private
organization that can do more or respond faster to
the nation’ s needs then the Corps can,” White said.
“Whether it is removing debris at the world trade
towers or rebuilding the everglades, the Corpsis
there”

Secretary White poses with meeting attendees.

PROJECT UPDATE: Marsh Restoration at
West Bay Mooring a HUGE Success

After filling and planting, the U.S. Fish and Wildlife Marty Underwood, U.S. Fish and Wildlife Service, points
Service, National Marine Fisheries Service, and Texas to the marsh at the mooring facility. “ Looks excellent! It is
Department of Transportation have been keeping an eye greening up quickly,” said Underwood.

on development of the marsh.
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I N THE DISTRICT
A Regulatory Success Story

Dwayne Johnson Educates Orange County Drainage District

Project Manager Dwayne Johnson, in seaing the different representatives from Regulatory
conjunction with the Environmenta Protection redly explaining what we do asawhole”
Agency (EPA), worked with the Orange County e T T
Drainage Didtrict (OCDD) to come up with innovate
mesasures to resolve numerous violations of federa
statutes that the Corps enforces.

“OCDD isresponsiblefor 20 violations
impacting gpproximately 66-acres of high quality
wetlands and waters of the U.S. throughout the
County’ swaterways,” Johnson said, “ Although we
have had a good working relaionship with OCDD,
unfortunatdy due to members leaving the
organization many of the projects were completed
with little to no environmentd review.”

Instead of assessing alarge pendty from this
public entity, the Corps and EPA required the
following: Ste restorations, after the fact permits,
mitigation, asmdl fine, public ssminars OCDD
policy changes, and a monetary contribution to the
loca environmental education fund.

Johnson’ s key roles as the Project Manager
were to oversee that many of the violations get
restored. He was aso to guarantee that the OCDD
provide education for their employees, aswedl asan
outreach educationd program for the genera public.
Johnson aso lectured portions of the program,
illugtrating the Corps commitment to the community.
With him at the public information lecture were, Kim
McLaughlin, Alicia Rea, Ryan Fordyce and Kenny
Jaynes.

“Because I'm a co-op student | had to get
gpecia permission to go. It was agresat learning
experience dl around. | was able to participate in
fidddwork | was not familiar with. | rode with Kenny
to the meeting and on the way we stopped and
worked on adelinestion verification,” Reasad,
“The seminar held was to better inform the public of
what the Corps really does. These people redly
didn’t understand what we did or how things
affected them. Dwayne did aredly good job of

= the Corps functions. Middle: Citizens of Vidor listen to
explaning that we're not the bad guys. Itwasgreat the presentaion.Bottom: The public discuss their
concerns.
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Birds, Turtles, and a Gator?!

Wallisville Project will be celebrating J.J. Mayes Wildlife Trace

with ceremony

The Gaveston Didrict will be celebrating the
opening of the JJ. Mayes Wildlife Tracewith a
ribbon cutting ceremony on May 14 at the Walisville
Project. The ribbon cutting ceremony, which will
coincide with Texas Parks and Wildlife s, Great
Texas Birding Classc, will give vistorsthe
opportunity to view avariety of birds, turtles,
raccoons, and the occasiond dligator. The JJ.
Mayes Wildlife Trace is amixture of the old and new
to create a complex of roads, trails, boardwaks and
picnic facilities designed to alow for aclose-up view
of both marsh and riparian habitats located aong the
Trinity Rive.

The heart of the complex is4 mile long auto
nature trail located along the top of alevee, which
givesthe observer abirds eye view of the marsh
areaasthey drive dong at an elevation of about 10
feet above the surrounding marsh. The auto nature
trall is anchored by asmall picnic arealocated under
agrove of large historic oak treesjust south I-10. It

is supported by threetrail hest parking areas dong
the auto nature trail that provides access to approx.
three miles of trails. A 25 miletral followsan old
road aong the banks of the Trinity River through
beautiful riparian habitat. The middle portion of the
trail ispaved and is part of a.8 mile handicapped
accessble loop trail containing over 1,000 feet of
board walk only afew feet above the marsh.
Observation decks overlooking the Trinity River
and the marsh are dlso provided. In addition, a
small pavilion and restroom are located overlook
the Wallisville Navigation Lock a south end of the
auto nature trail.

Wildlife abounds throughout the area. For
the weary observer, anumber of mammals that
inhabit the area can be seen. Theseinclude
raccoons, opossums, river otter, bobcat and
coyote. However, birds may be the big draw to this
area. The bird life changes with the season.
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Jackie Adenkanbi is FWP Woman of the Month

Jacqueline Adenkanbi,
Contracting, was nominated
by a co-worker and
sl ected as the “Woman of
the Month” by the Federd
Women's Program for the
month of March.

Jackie was born and reared
in Houston, Texas, and
graduated from Booker T. Washington High School
and recaived a degree in Business Adminigiration/
Marketing from Prairie View A&M Universty. She
has dso worked on a Masters Degree in Public
Adminigration from S. Mary’s Universty in
Corpus Chrigti, TX.

Jackie is married to Joshua Adekanbi who
works in the Project Engineering Section, and they
are the proud parents of three boys. This hard
working mom spends many hours supporting the
needs of her boys football teams (al three play
footbdl) while watching over the academic
achievements of her sons. Jackie and her family
attend Lakewood Church in Houston where she
plansto join the Home Group and Prison
Minigtries. Her hobbiesinclude reading, gardening,
and helping people. Jackieisvery proud of the fact
that her neighborhood has recognized her gardening
efforts by awarding her yard, “Yard of the Month”
twice, which came with $50.00 gift certificatesto
Home Depot.

Jackie began her Federa career in 1984 as
aU.S. Army Materid Command (AMC), Supply
Intern in Texarkana, TX. 1n 1985, she moved to
Warren, M1 where sheworked for the U.S. Army
Tank Automotive Command (TACOM).  Jackie
moved to Corpus Christi, TX 1986, to work for the
Corpus Christi Army Depot. 1n 1987, Jackie
graduated from the AMC Intern Program.

In January 2000, Jackie accepted ajob in
the Galveston Didtrict, as Contract Specidist and
Systems Adminigtrator for the Standard
Procurement System. Her supervisor, Tom Benero,
has stated that, “ Jackie is atrue diamond and |

gopreciate dl the hdp she givesus. Sheismulti-
talented, working as a SPS Systems
Adminigtrator and Contract Specidist. | admire
and respect her agreat dedl.”

Jackig smottois Y ou will never get the
fruit of the tree until you go out onitslimb. Each
and everyday, she fulfillsthis motto. She begins
each assgnment with diligence and sees it through
to a successful completion. When you meet with
Jackie you are greeted with a pogitive attitude,
respect, and courtesy. Her courage, confidence,
and grace make her stand out.

District to Celebrate
Women History Month

In celebration of women'’s history,
the Federal Women'’s Program will be
hosting several events the month of
March dedicated to this year’s theme,
“Women Pioneering the Future.”

The Federal Women’s Program will
be hosting several events in the Galveston
District’s celebration of Women'’s History
during the month of March. These events
during will be dedicated to “health issues”
faced by women in particular. However,
the information presented will be
beneficial for all those who will
participate. Therefore, Kim Crawford,
FWP Director, encourages ALL to
participate...Remember, knowledge is
power.

The theme incorporates both
pioneering women from U.S. history, who
led and won struggles for equality and
civil rights, created and advanced
educational and professional
opportunities. It also recognizes great
contributions to the arts, sciences, and
humanistic causes, and innovative women
of today who further these efforts and
continue to expand the frontiers of
possibility for generations to come.
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WELULNESS

Just Drink It - Water or “Sport Water?”

They told usto “just doit,” so we're doing
it. Hiking, biking, mountain dimbing — you nameit.
But as the weather heats up, dehydration can be a
big problem. Y ou’ ve got to drink something, and
enough of it, or you risk heat stroke or another
heat-related illness.

Thefact is, agports drink may be your best
choiceif you're an intense athlete. A new study
shows that athletes can stave off fatigue 37% longer
if they drink sports drinks — the kind with
electrolytes and carbohydrates in them. They aso
run fagter, have better motor skills, and are mentaly
sharper, says the study, which appearsin the April
issue of Medicine & Science in Sports & Exercise.

Caffeine Drinks: Bad |dea

Soft drinks are never a good option during
sports. “They have no dectrolytes, so they redly
don't replenish what the body needs,” says Chris
Carmichadl, who heads atraining company for
personal coachesin Colorado Springs. HE'saso
the personal coach of three-time Tour de France
winner Lance Armstrong.

“Sports drinks help you sustain energy or
recover from your workout,” he says. Soft drinks
areredly poor at doing ether of those. Like soft
drinks, the so-called energy drinks like Red Bull
“have huge amounts of caffeilne— which canbea
diuretic and can even have alaxative effect,” says
Ledie Bonci, MPH, RD, director of Sports
Nutrition at the University of Pittsburgh Medica
Center. This can worsen the dehydration often
experienced with heavy exercise.

Sports Drinks 101

When you exercise heavily, you lose water
and sdtsin your sweat. Gatorade was an advance
over water because it added a number of
electrolytes that were lost in swest, says Steven
Zeie, MD, PHD, chairman of nutrition & the
Univergty of North Carolinain Chapd Hill.

Today’ s true sports drinks are ill the
classic Gatorade — packed with the el ectrolytes
potassum, magnesium, calcium, and sodium to

provide energy during intense > H
workouts — aswdll as |
competitors such as Cytomax,

Allsport, and Accelerade. Take 3,
aswig of an dectrolyte drink,
and you make sure your body

doesn’'t overheet. The amount of sugar in the ports
drinksisrelatively smal compared to the amount of
sugar someone burnsin exercise. But clearly, it's
better than nothing as a calorie source.

Electrolyte-Plus Drinks

Any add-ons to the basic dectrolyte drink
— whether it's choline, cregtine, or something else
— “makes no difference to anyone except the
professona who cares whether they finish 1/10th
or 1/000th of a second faster than the other
person,” says Zeisd. “Mogst everyday athletes are
not going to notice or care about it. But for the
person who won the Boston Marathon, it might be
what they need.”

Testing the Waters

For less-intengve exercisers, water will do,
says Zeisdl. Don't even bother with bottled water
— good old tap water works just fine. “When it
comes to exercise and water |oss, tap water and
bottled water are dl the same.”

How Much Should You Drink?

Drink something every 15 to 20 minutes, if
possible: Since that’s not possiblein al sports, you
may have to drink more before you exercise, so
you have enough in your body. Don't try something
new before competition: “That’s arecipe for
disaster,” Bonci said. The body needsto get used
to new fluids, so do it redlly, redly gradudly. Don't
drink sports drinks during couch-potato hours.
Those extracdories! Don't drink fruit juices before
exercise: “They’'re avery, very concentrated form
of carbohydrate,” advises Bonci. That means you
might get an upset somach or alaxative effect.
You'll be running, but not necessarily on the field.
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Helmets to Hardhats:

A One-Stop Shop for Top Jobs
In the Construction Industry

Looking for a career with great pay and
benefits that puts amarket vaue on your military
skills? Want an active lifestyle that puts you in
command of iron, stone, timber, energy, and earth?
If you have building and congtruction skills—or
want to learn them — a new federaly-funded
program is waiting to hear from you.The Best Jobs
in Congtruction

The not-for-profit program, “Hemetsto
Hardhats,” opens a pipeline between military
sarvice and America s best building and construc-
tion industry jobs. Employers, contractors and
trades use the service to find, among the nation’s
Separating service members or Guard and Reserve
forces, the mature, stable, drug free and depend-
able workersthey need. Inreturn, they list civilian
job opportunities that pay well above the prevailing
wage — or podt training programs in which candi-
dates can earn good pay and benefits while they
learn anew skill and collect veterans bendfits, like
the Gl Bill, to supplement training pay.

Thereis no charge for ether gpplicants or employ-
ersto use the program, which was funded through
the 2003 DOD budget.” Trangtion is a stressful time
for service members and their families” saysretired
Marine Mgor Generdl Matt Caulfield, director of
the web-based program. “If you' ve served our
country, you' ve earned the right to a smooth
trangtion into agrest civilian job.

Hemets to Hardhats puts a dollar vaue on
your military skills, alows your family to choose
where they’ d like to settle after military service,
provides free access to the best job opportunities
and gpprenticeships in the condruction indusdtry,
and gives deployed members an easy way to job-
hunt from overseas. While you're looking out for
us, we' re looking out for you.”

New ProgramHemets to Hardhats was
launched in January 2003. To date, it is supported
by dl 15 unionsin the AFL-CIO’s Building and

Congtruction Trades
Department
(BCTD), and eight
mgor contracting
associations. The
Center for Military Recruitment, Assessment and
Veterans Employment, which administers Hdmets to
Hardhats, was set up by Congressto serveasa
one-stop shop for the best construction industry
jobs nationwide.

TheU.S. Army administers the Center’s
funding.In the two months since it began, severd
hundred candidates have registered for job opportu-
nities on the program’ s website,
www.helmetstohardhats.org. Some 10,000 oppor-
tunities are currently listed, including positions for
bricklayers, carpenters, cement masons, electricians,
operating engineers, painters, plumber/pipefitters,
ironworkers, insulators, roofers, and the entire range
of congruction kills.

The web site has aready received more than
11,000 visitors.Helmets to Hardhats expects to
recruit 23,000 veterans into the construction indus-
try this year, and has set agoa of recruiting 200,000
veterans annudly by itsfifth anniversary.

Trandferring the training and talents of U.S.
airmen, soldiers, sallors, and Marines into good jobs
not only helps military members, but dso bolsters
the congtruction industry workforce. The industry
needs 1.6 million skilled workers in the next five
years.How does the program work? Helmetsto
Hardhats screens job opportunities, assesses
candidates military training and experience, locates
job openings that are agood fit, and connects
gpplicants with hiring managers. Candidates can
register and access information about jobs and
apprenticeships viathe Internet from any location in
theworld. Employers and trades benefit from an

Gen. Caulfield

continue on next page...
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effective, free channd through which they can
advertise job openings and make direct contact
with alarge, well-qudified pool of potentia em-
ployees, many with specidized skill sats. AsBCTD
President Edward C. Sullivan recently put it:
“Helmets to Hardhats is a home run with the bases
loaded. Veterans benefit. Trades benefit. Contrac-
tors and employers benefit. But most of al,
America benefits”

Building America s FutureProgram organizers
emphasize that homeland security depends upon the
roads, bridges, structures and public works that
fuel, shelter and provide accessto our quality of
life. For that reason, congtruction industry workers
have long represented a bastion of patriotism in the
civilian world.

Organizers dub the potential connection “A
partnership of patriots’ and promote the program’s
potential as an opportunity to “Build America's
Future.” TAP Support” As innovative as Helmets to
Hardhatsis,” notes Gen. Caulfidd, “it’s important

to understand that the program isn't trying to
‘reinvent the whed” when it comesto the Trangtion
Assgtance Programs dready in place on military
bases” He saysthe program is designed to aug-
ment and strengthen the work they do. Caulfidd
dso hintsa alarger am.

“By giving service members who work in the
various military congtruction specidties the extra
confidence that the skills they learn in the military
areworth alot in the private sector, and that they
can progress dong asimilar career track when it's
timeto leave the military,” he says, “Hemetsto
Hardhats aso hopes to boost existing recruitment
and retention efforts.” “Even without a congtruction
kill, employerswant to talk with you,” Caulfied
adds. “They’'rewilling to pay you to learn atrade,
S0 that they can access the work ethic, dedication,
leadership — especidly of diverse teams—and the
discipline that are the hdlmarks of those who've
worn the uniform.”

Don’t Press Your Luck On St. Patrick’s Day

St. Patrick’s Day, March 17 is near, and
many Texans will celebrate. Everyone is
reminded everyone that drinking and driving
may produce serious consequences.
Nationally, 151 traffic fatalities occurred on St.
Patrick’s Day in 2000, according to Mothers
Against Drunk Driving. Of these fatalities, an
alarming 46.4 percent were alcohol related

“Drinking and driving causes accidents,
citations, even death,” said Jamie Johnson,
president of the Nevada Insurance Council.
“We urge everyone to take extra caution
during this time of festivities, and find
responsible ways to travel, such as designating
a non-drinking driver.”

According to the National Highway
Safety Administration, Americans experienced
the highest percentage increase in traffic
deaths related to alcohol use in 2000, the
most recent year for which statistics are
available.

“Alcohol-related car crashes are the
most preventable cause of premature death
and injury,” said Dr. Alonzo Plough, Director of

Public Health - Seattle & King County. “If you
are going to drink on St. Patrick’s Day, don't
drive. Stay at home, take a taxi, or have a
designated driver in the group who will not be
drinking.”

In addition, officers will be watching
for pedestrians who are jaywalking and
putting themselves in danger of being hit. If
you drink and drive, you will be arrested! Like
on many holidays, too many people choose
to commemorate St. Patrick’s Day with a
deadly mix of alcohol and driving,” added
Public Health Executive Ron Sims. “I
encourage people to find safer ways to
celebrate.”

“I usually arrest more people for
DUI's on St. Patrick’'s Day than on New
Year’s Eve, because people don't plan
ahead,” said Sgt. Jake Magan, supervisor of
the Seattle Police Department’s DUl squad.
“If you plan to drink on St. Patrick’'s Day —
or anytime — make transportation
arrangements in advance so you don’'t have
to drive after drinking.”
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Bryan Guevin
Alex Petty
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Extra!l Extral

Thanksin part to our loya reader’ s letters, emails messages
and cals, the Gaveston Didrict’s newdetter will not only be avalable
online, but aso in HARD COPY'! Thefirg issue that will go the
printer’sis April’s. For those of you who remember, our monthly
newdetter has not been to print for more than two years due to budget
cuts.

Congratulations!

- John Machol, Regulatory, has been sdected into the Emerging
Leaders Program (ELP) for 2003. He will represent the Galveston
Didtrict a the Annual Emerging Leaders Conferenceto be held in
Dallas the week of 17 March. Congratulations, John! ELP isagood
program with great opportunities that alow future leaders to observe
and learn how our Digtrict, Divison and USACE make decisons.

Get Well Soon....

- Please keep your thoughts and prayers with Phil Coughlin of
Resource Management. He is continuing to improve with his therapy
and has managed to st on the bed with his feet on the floor.

- Please keep fellow co-worker, Denise Landry in your thoughts and
prayers. She has been at the hospital with her son, Sean, dueto a
condition called Pneumothorax, which is a collgpsed lung, since Friday
March 7. Heisdoing well andisin alot of pain but was expected to
get out of the hospital as early as March 12.

- Our friend and coworker, Christy Sorrdls, has been readmitted to
M.D. Anderson with pneumonia. Her room number is 1163. Her
oxygen levels are too low for release to home 0 it looks like Miss
Chrigty will be spending some qudity time with the nurang saff agan.

If you would like to offer words of friendship and encouragement, you
may send her an emall message that will be ddlivered to her room. The
link for the emall isasfallows: https://mww2.mdander son.or g/sapp/
contact/message.cfm Also asyou can guess, Christy isin need of
donated leave. Formsfor donation are avalable a TrinaRuse's
counter in the Planning Section or from Vicky Crisp, RMO.
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HEADS UP!

The 2003 edition of the Federa
Employees Almanac isavalladle.
If you would like to purchase
this dmanac containing updated
info about your pay, benefits,
workplace palicies, regulations
and job rights, a consolidated
order is being put together. The
individud priceis $14.95 +
$3.95 shipping, for 50 copies
the priceis $11.96 + $1.00
Shipping, so you can seethe

Condolences

- John Patrick Babbitt, 72,
passed away on Saturday,
February 22, 2003. John
worked in the Economic and
Socid Anadyss Branch before he
retired in 1986. After retiring, he
worked as ared estate agent in
the Dickinson/Clear Lake area.

benefit in banding together to ﬁ; of®
order. If you are interested in r .
purchasing the 2003 Federa

Employees Almanac contact

SandraMorrison.

The Gift of Life

The blood drive scheduled for Tuesday, March 18, will take
place from 9:00 am to 3:00 pm in Conference Room 185. The Blood
Center will have T-shirts for donors. The Sign-up sheet is now posted
on the bulletin board by the cafeteria. Wak-ins will be accepted, but
those who have sgned up will be given priority.

If you have questions about donating, please contact me or
speak to the Blood Center Representative, Ms. Jackie Hart.

Ms. Hart will be available in the ground floor lobby on the morning of
the blood drive from 7:00 am to 9:00 am, signing up additiona donors
and answering questions. The Blood Center websteis
www.giveblood.org <http://mww.giveblood.org>.

Thanks for Giving the Gift of Life,
Denise Sioan
Blood Drive POC

Upcoming
Events

March 17
St. Patrick’s Day

March 27
INS Grand Opening
at Rio Grande City

March 29
Redfish Island
Dedication

Trash Bash
Texas City and San Jacinto

April 1
April Fool's Day

April 12
Waterfest

April 15
TAX DAY

April 19
Earth Day Fair, NASA

April 20
Easter

March 2003
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